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What are Key Features?
The Financial Services Authority is the independent 

financial services regulator. It requires us,  

Legal & General, to give you this important information 

to help you decide whether the Legal & General Group 

Stakeholder Pension Scheme is right for you. You should 

read this document carefully so that you understand 

what you are buying, and then keep it safe for future 

reference. 

BeFore you start readinG
Throughout this document, we refer to the Group 

Stakeholder Pension Scheme as ‘the plan’.

The purpose of this document is to explain to you the 

aims, commitments, risks and the other key features of 

the plan.

We’ve tried to make this document easy to understand 

by using plain English where we can. Where we have had 

to use terms that you may not be familiar with (which 

we’ve highlighted in red like this), we have given clear 

definitions. You’ll find these in the ‘Terms explained’ 

section on page 38.

FindinG out more
This icon appears where more detailed information  

is available elsewhere.

contactinG us
You can find our contact details in the ‘How can I 

contact you?’ section on page 13.

You should read this document carefully. If you don’t 

understand something at any point, please ask us for 

more information.

other documents
You will find more detailed information about the terms 

and conditions of the plan in the Member’s Policy 

Booklet. We will send you this booklet after you have 

joined the plan but you can contact us to request a copy 

at any time.

As a member of the plan, you will be able to choose (if 

you wish) how the money you pay in is invested. You can 

find out about the various options available to you in the 

booklet ‘Choosing your investment fund’ which you have 

been given along with this document.

usinG this document.
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introducing the legal & General Group stakeholder pension scheme (the plan)

The plan is a simple, low cost and tax efficient way to save for your retirement.

When you join, you and your employer can both pay into the plan. The idea is to build up a pot of money (your pension 

pot) that can be used to provide an income and an optional cash sum when you reach your plan retirement date. When 

you join the plan, your plan retirement date will be set by your employer. However, you can change this at any time 

provided the date you choose is not earlier than your 55th birthday.

The joining arrangements have been made for you by your employer. You will have your own, individual plan and you will 

have control over its management. You can also take your plan with you if you change jobs and can transfer your pension 

pot to another Registered Pension Scheme at any time.

at a Glance.

about legal & General

The Legal & General Group was established in 1836 and is one of the UK’s leading financial services companies. As 

at 30 June 2012, we were responsible for investing £388 billion worldwide on behalf of investors, policyholders and 

shareholders. We also had over seven million customers in the UK for our life assurance, pensions, investments and 

general insurance plans.

aBout leGal & General.
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its aims
•  To build up a pension pot in a tax efficient way 

to provide you with an income and optional 

cash sum in retirement. (Although you don’t 

necessarily have to retire when you take this 

income).

•  To provide an income or cash sum for your 

spouse, registered civil partner or your financial 

dependants if you die before taking an income 

from your plan.

your commitment
•  To join the pension plan you and/or your 

employer will usually need to either: 

 –  pay in a regular amount of no less than £20 

for each payment.

 –  pay in a one-off lump sum. This can include 

transferring a pension pot that you have built 

up in another pension plan. The minimum 

lump sum payment is £20.

•  The money that you and your employer pay into 

your pension pot is tied up until you reach the 

age of 55. 

aims, 
commitment  
and risKs.

5Group stakeholder pension scheme – KEY FEATURES



risKs
•  the value of your pension pot is not guaranteed. 

When you and your employer pay into your plan, the 

money is invested in one or more investment funds. 

The value of these investments can go down as well  

as up. To find out more about the risks of investing, 

please see the accompanying ‘Choosing your 

investment fund’ brochure.

•  the amount of income that your pension pot can 
provide will depend on many things. These include 

charges, how much the investment funds that your 

pension pot is invested in grow by and the cost of 

buying a pension income.

•  the law and tax rates may change in the future. 

This could affect the value of your pension pot, 

affect how much you can pay into your plan or alter 

the age at which you are able to open your pension 

pot. Tax treatment also depends on your individual 

circumstances.

•  a pension plan is not necessarily for everyone. You 

should be aware that joining a pension scheme may 

not be suitable for you, particularly if small amounts 

of savings affect your entitlement to any means tested 

State benefits.

•  If you have Enhanced or Fixed Protection, any 

contribution you make to this plan will mean that you 

lose your protection and your benefits will be subject 

to the standard Lifetime Allowance.

Some members may make regular payments 

through something called ‘salary sacrifice’. If this 

applies to you, your employer will explain anything 

you have to be aware of.
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What aBout the 
state pension?
By joininG the plan, you Will 
not lose any entitlement to the 
state pension
You need to consider if the State Pension will be 

enough for you to live on when you retire. The plan is 

designed to give you an additional income when you 

retire on top of any State Pension that you’re entitled to.

Questions
and
ansWers.

hoW do i pay into the plan?
Your employer will normally deduct your regular 

payments from your salary and pass them on to us 

(usually every month) along with any additional amount 

that they are paying in for you.

If you want to make any additional one-off payments, 

you can do this at any time by cheque or from your 

employer’s payroll if they allow this.

Every year, we will send you a statement showing what 

has been paid in and what your pension pot is worth.

Your employer may offer you a ‘salary sacrifice’ 

scheme. If they do, and you choose to take this 

option, you effectively ‘give up’ some of your gross 
salary and your employer then pays this amount 

into your pension plan.

The aim of doing this is so that you and your 

employer pay less National Insurance. Salary 

sacrifice may also increase your take home pay 

when compared to making the same payments into 

your plan yourself.

Please note that the tax assumptions that we’ve 
made in this document are based on you making 
regular payments into your plan. If your employer 
offers a salary sacrifice option, they will provide 
you with full details separately.
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What Will happen to my  
taKe-home pay?
When you make regular payments into your plan 

from your salary, your take-home pay will be reduced. 

However, it won’t normally reduce by the full amount that 

is paid into your plan.

This is because under current law, the money that people 

pay into a pension plan receives tax relief from the 

government. This means that the basic rate income tax 

that you would normally pay if you took your money as 

paid salary will be added to your pension pot.

For example, if you are a basic rate taxpayer, for every 

£25 a month that is paid into your plan your take-home 

pay would only reduce by £20. This is based on the basic 

rate of tax for the 2012/13 tax year which is 20%.

hoW does taX relieF WorK?
We will automatically claim basic rate tax relief from 

the government for you and add it to your pension pot. 

However, if you pay one of the higher rates of income tax, 

you will need to claim the extra yourself through your 

annual tax return. If you do not pay income tax because 

your earnings are below the income tax threshold, we are 

still able to claim tax relief for you and add this to your 

pension pot. If you make any one-off payments, we will 

also claim the tax relief on these payments at the basic 

rate for you.

hoW much can i pay into my 
plan and still Get taX relieF?
Generally, you can pay the equivalent of your entire 

annual salary each year (or up to £3,600 if that’s more) 

and still get tax relief.

However, the government has put in place an ‘annual 

allowance’ which, for the 2012/13 tax year is £50,000. It 

includes any money that you pay in and any money that 

an employer pays in on your behalf to this plan and any 

other pension plans you may have.

If you exceed the annual allowance you will pay tax on 

the total amount that is paid above it.

can i chanGe the amount that  
i pay in?
Yes. You can increase or reduce the amount that you pay 

in at any time although your employer may restrict the 

number of times you can do this each year.

For more information about tax relief and the 
annual allowance, please see your member’s policy 
Booklet.
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It is also possible to stop making contributions altogether. 

However, you should be aware that our charges mean 

that the value of your pension pot could be less than has 

been paid in, particularly if you stop paying in during the 

early years of your pension plan.

You can make one-off lump sum payments into your  

plan at any time.

What happens to the money i 
pay in?
The money that you (and your employer) pay into your 

plan builds up your pension pot. We invest your pension 

pot on your behalf in one or more of our investment 

funds.

The aim of an investment fund is to grow the value of 

your pension pot.

Under the plan, there are a variety of investment funds 

that you can choose from. However, if you are not 

comfortable making decisions about investing, we’ll 

automatically invest your pension pot for you in the 

‘default option’ for your employer’s pension scheme.

You will not have to pay any capital gains tax or income 

tax on any investment growth. However, we cannot 

reclaim the tax paid on dividends from UK companies.

What happens When i reach my 
plan retirement date?
You’ll have many different choices to make when you 

come to retire about how you want your income to be 

paid. The actual income you get may be higher or lower 

than the income we’ve shown in the example illustrations 

that begin on page 14.

We will write to you several months before your plan 

retirement date with more information about the options 

you have.

to find out more about investing or to see details 
of the investment funds that you can choose 
from, please see the accompanying booklet called 
‘choosing your investment fund’.
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What could my pension pot Be 
Worth and hoW much income 
could i Get?
How much your pension pot will be worth when you 

come to retire and what kind of income you will get will 

depend on a number of factors. These include:

•  how much you and your employer pay into your plan. 
The more you pay in, the more money there is likely to 

be in your pension pot.

•  When you choose to open your pension pot. In most 

circumstances, you can’t open your pension pot until 

you reach age 55. However, the longer you leave your 

pension pot invested, the longer it will have to grow.

•  how the investment fund or funds that your pension 
pot is invested in perform. How your pension pot 

grows depends how well the investment funds you 

invest in perform.

•  how much it costs to buy a pension income (called an 

‘annuity’) when you retire. The cost of buying a certain 

level of income can change over time. This could mean 

your pension pot may not buy you the income that you 

hoped for or need.

To help you get an idea of what your pension pot might 

be worth and what kind of income you could get, you will 

find some example illustrations beginning on page 14.

Will i pay any taX When i open my 
pension pot and taKe an income?
You will only pay tax on your pension pot if the total 

value of this and any other opened pension pots you 

have are worth more than the lifetime allowance. For the 

2012/13 tax year the lifetime allowance is £1.5 million. 

This means that if the total value of your opened pension 

pots exceeds £1.5 million you will pay a tax charge of up 

to 55% on the excess.

When you buy a pension annuity, the income you receive 

is taxable.

Under current government rules, when you reach 

your plan retirement date, you can take up to a 

quarter of the value of your pension pot as a tax-free 

cash sum.

For more information about the lifetime allowance, 
please see your member’s policy Booklet.
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aFter i’ve joined, can i chanGe  
my mind?
Yes. After you have joined the plan, we will send you 

a letter containing details of what you will need to do 

if you decide to cancel and ask for any money back 

that you have paid. The letter includes a form, called a 

‘cancellation notice’. If you decide to cancel, you will need 

to complete this notice and post back to us at the address 

shown on the notice within 30 days of receiving it.

iF i cancel, What happens to the 
money in my pension pot?
This will depend on how the money in your pension pot 

was paid in:

regular payments

If you have made a regular payment from your salary, 

this will be returned to you in full. Any payment made by 

your employer will be returned to them.

What do you charGe For runninG 
my pension plan?
There is an Annual Management Charge for running your 

pension plan. We take this every month by selling units 

from your pension pot. The Annual Management Charge 

is made up of two parts:

1.  Basic annual management charge (Bamc) which 

covers the cost of administering your plan and the cost 

of administering any investment fund that is managed 

by Legal & General.

2.  external Funds annual management charge (eFamc) 
which covers the costs of running certain investment 

funds that are not managed by Legal & General. The 

current amount that you will pay is 0.15% a year of the 

value of your pension pot that is invested in a fund 

to which the EFAMC applies. The default option is 

managed by Legal & General and so the EFAMC does 

not apply if you invest in this option. To find out which 

investment funds the EFAMC applies to, please see the 

‘Choosing your investment fund’ booklet.

The government sets the maximum Annual Management 

Charge that you will pay. Currently, this is 1.5% of your 

total pension pot for each of the first 10 years of your plan 

and then 1% each year after that.

The BAMC has been agreed with your employer who will 

be able to give you details.

For more information about our charges and 
how they work, please see your member’s policy 
Booklet. please note that the temporary annual 
management charge mentioned in your member’s 
policy Booklet does not apply.
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 If you paid into your plan through salary sacrifice your 

employer will have told you about this separately. Any 

money paid into your pension pot this way will be 

returned to your employer in full. If this applies to you, 

please speak to your employer about what will happen 

next.

one-off payments

If you have made a one-off payment into your plan 

this will be returned to you. If you have made a one-off 

contribution through bonus sacrifice this will be returned 

to your employer. However, the amount we return will 

reflect any fall in the value of the investment fund or 

funds that your pension pot was invested in.

transfer payments

If you have transferred money from another pension 

scheme to this plan, we will do everything we can to 

return this amount to your previous scheme. However, 

the administrators of your previous scheme don’t have 

to accept it. If they don’t, any money that you transferred 

will remain in this plan. The amount that we will return 

will reflect any fall in the value of the investment fund  

or funds that your pension pot was invested in.

Please note that when we return any money to you, to 

your employer or to a previous pension scheme, we will 

also return any charges that have been taken.

if you do not take this opportunity to cancel and 
you want to do so at a later stage, you won’t be 
able to get any money back until you are able to 
open your pension pot. 

the only exception to this is if you make any 
further payments by transferring money from 
another pension plan. each time you do this, you 
will have 30 days from the date of us receiving each 
transfer payment to cancel and ask us to return this 
transfer payment to your previous scheme. 

please note that this money cannot be returned 
directly to you and that you will not be able to 
get back any further regular payments or one-off 
payments that you make.

For more information about what happens if you 
choose to cancel, please see the cancellation notice 
we will send you as well as your member’s policy 
Booklet.
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What happens iF i die BeFore i open 
my pension pot?
In most cases, if you die and provided you are over 18, 

the money that you have built up in your pension pot can 

be paid as a lump sum to the person or people of your 

choice or to an organisation such as a charity.

To tell us who you would like your pension pot to be paid 

to, please complete a ‘nomination of beneficiary form’ 

and return it to us. If you’ve not already been given a 

copy of this form, please ask us for one.

hoW can i Get more inFormation 
aBout the plan and Whether it’s 
suitaBle For me?
If you have any queries, want more information, or are 

unsure if this plan is right for you, then we recommend 

that you speak to a qualified financial adviser. You can 

find one in your local area at www.unbiased.co.uk. Please 

note that advisers will usually charge for their services.

Alternatively, you can contact us. However, please 

remember that we can’t give financial advice and we can 

only give information on our own products.

hoW can i contact you?
You can write to us at the following address:

Workplace Savings  

Legal & General Assurance Society Ltd  

Knox Court  

10 Fitzalan Place, Cardiff  

South Glamorgan  

CF24 0TL

Or, if you prefer, you can call us on 

0845 070 8686

Please note that call charges will vary. We may record 

and monitor calls.

please note that how any money is paid will 
depend on your own circumstances. Your 
member’s policy Booklet, which you will receive 
after joining (and which is also available on 
request), provides you with full details.
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eXample illustrations.

What miGht i Get BacK From  
my plan?
In this section, we’ve given you some examples to 

show you what your pension pot may be worth when 

you come to retire and what level of pension income 

you might receive.

Using these examples, you can think about your own 

goals: Will the amount that you’re saving be enough 

to give you the pension income that you want or need 

when you retire? If not, then you may want to consider 

increasing what you pay into your plan and/or opening 

your pension pot at a later date.

As well as showing you what you might get from your 

plan, we also explain how our charges could affect 

what your pension pot is worth.

please remember that these are just examples and 
the exact amount you’ll get will depend on a number 
of things including:

• The actual contributions paid into your plan;

•  How much the investment fund or funds that you 

put your pension pot into grow;

• The actual charges taken from your plan;

•  The cost of buying a pension income (called an 

‘annuity’) when you retire.

It’s also important to remember that inflation will 

reduce what you can buy with all of the amounts  

we show.

hoW do i use the illustrations?
There are three examples. Each one is based on a 

different contribution (the total amount, including any 

applicable tax reliefs, that you and your employer pay 

into your pension plan).

The examples are:

1. £50 a month (page 17)

2. £150 a month (page 22)

3. £250 a month (page 27)

You should think about how much is going to be paid 

into your pension plan and how long you’ll be paying 

in for before you open your pension pot and take a 

pension income. You can then look at the example that 

most closely matches your situation.
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If none of these examples are close to what will be 

paid into your pension plan, you can always add 

or divide the figures we show to get to the level of 

contributions that applies to you. For example, if the 

total amount being paid into your plan is going to be 

£100 a month, simply double what is shown in the 

example for £50. Although doing this won’t give you 

an exact answer (because the effect of charges will be 

different for other contribution levels) it will give you 

an idea of what you might receive.

What do the illustrations  
shoW me?
Each example is broken into two sections:

1.  The first section is called ‘What might my pension 

pot be worth when I retire?’. Here, you will see a 

series of tables that show you what could happen to 

your pension pot over various periods of time and 

what you might get back at the end. We show what 

you might receive if you were to start paying into 

your pension plan today at four different ages: 25, 

35, 45 and 55. As you will see, the earlier you start 

paying in, the higher the pension income you could 

get when you come to open your pension pot.

  Here we show examples for two options. The first 

option shows examples of what you might get if you 

were to use all your pension pot to buy a pension 

income. The second option shows examples of what 

you might get if you choose to take 25% of your 

pension pot as a tax-free cash sum and use the rest 

to buy a pension income.

  In each example, we have shown what level of 

pension income you could buy if you invested in an 

investment fund called the ‘Legal & General (PMC) 

Multi-Asset Fund’ and the fund grows by 4.2%, 6.2% 

or 8.2% each year. We’ve used lower growth rates 

than the Financial Services Authority’s standard 

growth rates (which are 5% for the lower rate, 7% for 

the mid rate and 9% for the higher rate), as we believe 

these are more appropriate to show the potential 

growth you might get from this investment fund.

2.  The second section of each example is called 

‘How will the charges affect what my pension pot 

is worth?’. Here we show how the value of your 

pension pot will be affected by the various charges. 

There are two columns:

 •  The first shows what the value of your pension 

pot could be if there were no charges;

 •  The second shows what the value of your 

pension pot could be when our charges are 

taken.
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 For each example, we have assumed the following:

 •  That you will open your pension pot and take a 

pension income when you reach age 66. You may 

choose to retire earlier or later than this. However, 

please remember that the sooner you open your 

pension pot, the less time there will be for your 

pension pot to build up. This could reduce the 

amount of pension income that you receive;

 •  That your contributions will remain the same 

throughout the term of your pension plan.

 •  That all contributions will be invested in the 

Legal & General (PMC) Multi-Asset Fund and 

will remain invested in this fund throughout the 

duration of your pension plan. Please remember 

that you can choose to invest in a different fund 

or funds. These may have different charges and 

assumed growth rates to those we’ve shown 

here. For more information about the funds that 

you can choose from, please see your ‘Choosing 

your investment fund’ booklet;

 •  That all charges taken from your plan will remain 

the same throughout the term of your pension 

plan.

 We have also assumed that when you retire:

 •  You will buy a pension income (an annuity) that 

will be paid at the start of each month, for the rest 

of your life and for no less than five years.

 •  Your pension income payments will remain the 

same each year.

 •  When you die, no income will be paid to any 

surviving spouse or registered civil partner.
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In this example, we have assumed that the total amount paid into your plan (that is what you and your employer 

pay in along with any tax reliefs) will be £50 a month. We’ve also assumed that the total amount being paid in will 

remain the same until you retire at age 66. 

The charges that we’ve applied are an Annual Management Charge of 1.0% each year for the lifetime of your plan.

What miGht my pension pot Be Worth When i retire?
the table below shows how much your pension pot might be worth when you retire at age 66.

eXample 1 – payinG in £50 a month.

Total projected pension 
pot of:

If you start your plan 
today on your

IF YOUR FUnd GROWS EACH YEAR AT

4.2% 6.2% 8.2%

25th birthday £49,800 £81,700 £138,000

35th birthday £31,300 £44,700 £65,000

45th birthday £17,800 £22,300 £28,300

55th birthday £7,880 £8,820 £9,890
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please remember that:

•  These are examples and are not the minimum or maximum amounts that you could get back;

•  It is possible that the value of the investment funds in your plan could go down. This means that you could get 

back less than you paid in;

•  Inflation will reduce what you can buy with the amounts we show.

the tables on the following page show what you might get if you open your pension pot at age 66.
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Option 1 

A full pension every 
year for your lifetime of:

If you start your plan 
today on your 

IF YOUR FUnd GROWS EACH YEAR AT

4.2% 6.2% 8.2%

25th birthday £2,000 £4,280 £9,090

35th birthday £1,300 £2,400 £4,360

45th birthday £765 £1,230 £1,940

55th birthday £350 £500 £692

Option 2 

A tax-free cash sum of:

If you start your plan 
today on your 

IF YOUR FUnd GROWS EACH YEAR AT

4.2% 6.2% 8.2%

25th birthday £12,400 £20,400 £34,500

35th birthday £7,840 £11,100 £16,200

45th birthday £4,450 £5,590 £7,080

55th birthday £1,970 £2,200 £2,470

PLUS a pension every 
year for your lifetime of:

25th birthday £1,500 £3,210 £6,820

35th birthday £977 £1,800 £3,270

45th birthday £573 £926 £1,450

55th birthday £262 £375 £519

or

Your total projected pension pot could provide you with: 
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hoW Will the charGes aFFect What my pension pot is Worth?
The table below shows what your pension pot might be worth at the end of the first, third, fifth and final year of contributing to 

your plan. The charges that we’ve applied are an Annual Management Charge of 1.0% each year for the lifetime of your plan.

the figures we’ve shown here are based on a growth rate each year of 6.2%. 

At the end of year
If you start your plan 
today on your

Total paid in to 
date

WHAT YOUR PEnSIOn POT COULd BE WORTH

If no charges  
are taken After all charges are taken

1

25th birthday £600 £619 £616

35th birthday £600 £619 £616

45th birthday £600 £619 £616

55th birthday £600 £619 £616

3

25th birthday £1,800 £1,970 £1,940

35th birthday £1,800 £1,970 £1,940

45th birthday £1,800 £1,970 £1,940

55th birthday £1,800 £1,970 £1,940

5

25th birthday £3,000 £3,500 £3,410

35th birthday £3,000 £3,500 £3,410

45th birthday £3,000 £3,500 £3,410

55th birthday £3,000 £3,500 £3,410

When you reach 
retirement at age 66

25th birthday £24,600 £107,000 £81,700

35th birthday £18,600 £54,500 £44,700

45th birthday £12,600 £25,300 £22,300

55th birthday £6,600 £9,380 £8,820

20 Group stakeholder pension scheme – KEY FEATURES



the charges we’ve taken into account in the last column of the table on page 20 effectively reduce the investment 
growth rate each year from 6.2% to:

REdUCEd GROWTH RATE AFTER OUR CHARGES ARE TAKEn

If you started your plan today on your Reduced growth rate

25th birthday 5.1%

35th birthday 5.1%

45th birthday 5.1%

55th birthday 5.1%

WarninG – the charges mean that the value of your pension pot could be less than has been paid in, particularly 
if contributions stop during the early years of your pension plan.
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In this example, we have assumed that the total amount paid into your plan (that is what you and your employer 

pay in along with any tax reliefs) will be £150 a month. We’ve also assumed that the total amount being paid in will 

remain the same until you retire at age 66. 

The charges that we’ve applied are an Annual Management Charge of 1.0% each year for the lifetime of your plan.

What miGht my pension pot Be Worth When i retire?
the table below shows how much your pension pot might be worth when you retire at age 66.

eXample 2 – payinG in £150 a month.

Total projected pension 
pot of:

If you start your plan  
today on your

IF YOUR FUnd GROWS EACH YEAR AT

4.2% 6.2% 8.2%

25th birthday £149,000 £245,000 £414,000

35th birthday £94,000 £134,000 £195,000

45th birthday £53,400 £67,100 £85,000

55th birthday £23,600 £26,400 £29,600

22 Group stakeholder pension scheme – KEY FEATURES



please remember that:

•  These are examples and are not the minimum or maximum amounts that you could get back;

•  It is possible that the value of the investment funds in your plan could go down. This means that you could get 

back less than you paid in;

•  Inflation will reduce what you can buy with the amounts we show.

the tables on the following page show what you might get if you open your pension pot at age 66.
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Option 2 

A tax-free cash sum of:

If you start your plan 
today on your 

IF YOUR FUnd GROWS EACH YEAR AT

4.2% 6.2% 8.2%

25th birthday £37,400 £61,200 £103,000

35th birthday £23,500 £33,500 £48,800

45th birthday £13,300 £16,700 £21,200

55th birthday £5,910 £6,610 £7,420

PLUS a pension every 
year for your lifetime of:

25th birthday £4,510 £9,640 £20,400

35th birthday £2,930 £5,410 £9,830

45th birthday £1,720 £2,770 £4,370

55th birthday £788 £1,120 £1,550

Option 1 

A full pension every 
year for your lifetime of:

If you start your plan  
today on your 

IF YOUR FUnd GROWS EACH YEAR AT

4.2% 6.2% 8.2%

25th birthday £6,010 £12,800 £27,200

35th birthday £3,900 £7,220 £13,100

45th birthday £2,290 £3,700 £5,820

55th birthday £1,050 £1,500 £2,070

or

Your total projected pension pot could provide you with: 
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hoW Will the charGes aFFect What my pension pot is Worth?
The table below shows what your pension pot might be worth at the end of the first, third, fifth and final year of contributing to 

your plan. The charges that we’ve applied are an Annual Management Charge of 1.0% each year for the lifetime of your plan.

the figures we’ve shown here are based on a growth rate each year of 6.2%. 

At the end of year
If you start your plan 
today on your

Total paid in to 
date

WHAT YOUR PEnSIOn POT COULd BE WORTH

If no charges  
are taken After all charges are taken

1

25th birthday £1,800 £1,850 £1,840

35th birthday £1,800 £1,850 £1,840

45th birthday £1,800 £1,850 £1,840

55th birthday £1,800 £1,850 £1,840

3

25th birthday £5,400 £5,930 £5,830

35th birthday £5,400 £5,930 £5,830

45th birthday £5,400 £5,930 £5,830

55th birthday £5,400 £5,930 £5,830

5

25th birthday £9,000 £10,500 £10,200

35th birthday £9,000 £10,500 £10,200

45th birthday £9,000 £10,500 £10,200

55th birthday £9,000 £10,500 £10,200

When you reach 
retirement at age 66

25th birthday £73,800 £323,000 £245,000

35th birthday £55,800 £163,000 £134,000

45th birthday £37,800 £76,100 £67,100

55th birthday £19,800 £28,100 £26,400
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the charges we’ve taken into account in the last column of the table on page 25 effectively reduce the investment 
growth rate each year from 6.2% to:

REdUCEd GROWTH RATE AFTER OUR CHARGES ARE TAKEn

If you started your plan today on your Reduced growth rate

25th birthday 5.1%

35th birthday 5.1%

45th birthday 5.1%

55th birthday 5.1%

WarninG – the charges mean that the value of your pension pot could be less than has been paid in, particularly 
if contributions stop during the early years of your pension plan.
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In this example, we have assumed that the total amount paid into your plan (that is what you and your employer 

pay in along with any tax reliefs) will be £250 a month. We’ve also assumed that the total amount being paid in will 

remain the same until you retire at age 66. 

The charges that we’ve applied are an Annual Management Charge of 1.0% each year for the lifetime of your plan.

What miGht my pension pot Be Worth When i retire?
the table below shows how much your pension pot might be worth when you retire at age 66.

eXample 3 – payinG in £250 a month.

Total projected pension 
pot of:

If you start your plan  
today on your

IF YOUR FUnd GROWS EACH YEAR AT

4.2% 6.2% 8.2%

25th birthday £249,000 £408,000 £690,000

35th birthday £156,000 £223,000 £325,000

45th birthday £89,000 £111,000 £141,000

55th birthday £39,400 £44,100 £49,400

27Group stakeholder pension scheme – KEY FEATURES



please remember that:

•  These are examples and are not the minimum or maximum amounts that you could get back;

•  It is possible that the value of the investment funds in your plan could go down. This means that you could get 

back less than you paid in;

•  Inflation will reduce what you can buy with the amounts we show.

the tables on the following page show what you might get if you open your pension pot at age 66.
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Option 1 

A full pension every 
year for your lifetime of:

If you start your plan  
today on your 

IF YOUR FUnd GROWS EACH YEAR AT

4.2% 6.2% 8.2%

25th birthday £10,000 £21,400 £45,400

35th birthday £6,510 £12,000 £21,800

45th birthday £3,820 £6,170 £9,710

55th birthday £1,750 £2,500 £3,460

or

Option 2 

A tax-free cash sum of:

If you start your plan 
today on your 

IF YOUR FUnd GROWS EACH YEAR AT

4.2% 6.2% 8.2%

25th birthday £62,300 £102,000 £172,000

35th birthday £39,200 £55,900 £81,300

45th birthday £22,200 £27,900 £35,400

55th birthday £9,850 £11,000 £12,300

PLUS a pension every 
year for your lifetime of:

25th birthday £7,520 £16,000 £34,100

35th birthday £4,880 £9,020 £16,300

45th birthday £2,860 £4,630 £7,280

55th birthday £1,310 £1,870 £2,590

Your total projected pension pot could provide you with: 
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hoW Will the charGes aFFect What my pension pot is Worth?
The table below shows what your pension pot might be worth at the end of the first, third, fifth and final year of contributing to 

your plan. The charges that we’ve applied are an Annual Management Charge of 1.0% each year for the lifetime of your plan.

the figures we’ve shown here are based on a growth rate each year of 6.2%. 

At the end of year
If you start your plan 
today on your

Total paid in to 
date

WHAT YOUR PEnSIOn POT COULd BE WORTH

If no charges  
are taken After all charges are taken

1

25th birthday £3,000 £3,090 £3,080

35th birthday £3,000 £3,090 £3,080

45th birthday £3,000 £3,090 £3,080

55th birthday £3,000 £3,090 £3,080

3

25th birthday £9,000 £9,880 £9,730

35th birthday £9,000 £9,880 £9,730

45th birthday £9,000 £9,880 £9,730

55th birthday £9,000 £9,880 £9,730

5

25th birthday £15,000 £17,500 £17,000

35th birthday £15,000 £17,500 £17,000

45th birthday £15,000 £17,500 £17,000

55th birthday £15,000 £17,500 £17,000

When you reach 
retirement at age 66

25th birthday £123,000 £538,000 £408,000

35th birthday £93,000 £272,000 £223,000

45th birthday £63,000 £126,000 £111,000

55th birthday £33,000 £46,900 £44,100
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the charges we’ve taken into account in the last column of the table on page 30 effectively reduce the investment 
growth rate each year from 6.2% to:

REdUCEd GROWTH RATE AFTER OUR CHARGES ARE TAKEn

If you started your plan today on your Reduced growth rate

25th birthday 5.1%

35th birthday 5.1%

45th birthday 5.1%

55th birthday 5.1%

WarninG – the charges mean that the value of your pension pot could be less than has been paid in, particularly 
if contributions stop during the early years of your pension plan.
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other inFormation.

laW and lanGuaGe
The information that we’ve included in this document is based on our understanding of current law relating to 

pensions.

This contract is governed by English law. The terms and conditions and all communications will only be available in 

English. All communications from us will normally be by letter or phone.

Who reGulates you?
We are authorised and regulated by the Financial Services Authority. We are entered on the Financial Services 

Authority register under number 117659. 

You can check this at: 

www.fsa.gov.uk 

or telephone them on 

0845 606 1234 

Alternatively, you can write to them at:

25 The North Colonnade  

Canary Wharf  

London E14 5HS
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hoW do you value investment Funds?
We value investment funds frequently to enable us to treat all policyholders fairly. 

Your Member’s Policy Booklet contains further details about how we value funds. We will send this to you after we 

have accepted your application. For more information please see ‘A guide to how we manage our unit-linked funds’, 

which is available on request.

What happens iF leGal & General runs into Financial diFFiculties?
We are covered by the Financial Services Compensation Scheme (FSCS). The FSCS is designed to pay customers 

compensation if they lose money because a firm is unable to pay them what they owe for any reason. Your ability 

to claim from the scheme and the amount you may be entitled to will depend on the specific  circumstances of your 

claim. You can find out more about the FSCS (including amounts and eligibility to claim) by visiting its website

www.Fscs.org.uk

or calling

0800 678 1100

The FSCS may arrange to transfer your policy to another insurer, provide a new policy or if these are not possible, 

provide compensation. FSCS compensation covers payment up to 90% of the value of a valid claim per firm. There 

is no upper financial limit on the claim. However, the rules of the FSCS may change and the FSCS may take a 

different approach on the application of these rules to a firm depending on the circumstances of the failure of  

that firm.
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hoW do i maKe a complaint?
If you wish to complain about any aspect of the service you have received from Legal & General, or if you would like 

us to send you a copy of our internal complaint handling procedure, please contact us using the details set out in 

the ‘How can I contact you?’ section on page 13.

Complaints regarding our administration that we cannot resolve can initially be referred to:

 The Pensions Advisory Service   
 1 Belgrave Road   

 London  

 SW1V 1RB 

 0845 601 2923 

enquiries@pensionsadvisoryservice.org.uk

www.pensionsadvisoryservice.org.uk

and may then be referred to:

  The Pensions Ombudsman 

1 Belgrave Road  

London 

SW1V 1RB 

 020 7630 2200 

enquiries@pensions-ombudsman.org.uk

www.pensions-ombudsman.org.uk
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Making a complaint to The Pensions Advisory Service or the Financial Ombudsman will not prejudice your right 

to take legal proceedings.

conFlict oF interest
During the term of your plan conflicts of interest may arise between you and us, our employees, our associated 

companies or our representatives. A conflict of interest is where our duties to you as a customer may conflict 

with what is best for ourselves. To ensure we treat customers consistently and fairly, we have a policy on how to 

identify and manage these conflicts.

A copy of the conflicts of interest policy is available on request from the address shown in the ‘How can I contact 

you?’ section on page 13.

Sales related complaints that we cannot resolve can be referred to:

  The Financial Ombudsman Service 

South Quay Plaza  

183 Marsh Wall 

London 

E14 9SR 

 0300 123 9123 

complaint.info@financial-ombudsman.org.uk

www.financial-ombudsman.org.uk
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customer cateGory
The financial services regulator requires us to put our customers into groups so that we can treat them according to 

their level of knowledge about investments. These groups are:

• Retail client,

• Professional client, or 

• Eligible counterparty.

We treat all customers who invest in our pensions as retail clients. This gives you the greatest level of protection 

under the regulations and ensures you get full information about any products you buy.

If you know a lot about pensions, maybe because you work in the industry, you can be treated as a professional 

client or eligible counterparty under the regulations. This won’t affect the way we deal with you but it may affect 

your ability to refer complaints to the Financial Ombudsman Service or to make a claim under the Financial Services 

Compensation Scheme.

If you would like a copy of this or any item of our literature in larger print, Braille or in 

audio format, please contact us at:

  Workplace Savings 

Legal & General Assurance Society Ltd  

Knox Court  

10 Fitzalan Road, Cardiff  

South Glamorgan 

CF24 0TL

Or you can call us on 

0845 070 8686

Call charges will vary. We may 

record and monitor calls.
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this document is a guide to the key features of this product. You will find full details in the member’s policy 
Booklet which we will send to you when we accept your application. alternatively, you can request a copy from 
us at the address shown in the ‘how can i contact you?’ section on page 13.

all information is correct at the time of going to print.
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annuity 
An annuity is a product that provides you with a 

pension income when you come to retire. You can 

use the value of your pension pot to buy an annuity 

from us or another annuity provider. You will then 

receive an income for the rest of your life. How 

much income you’ll get depends on a number of 

things including how much your pension pot is 

worth and the actual cost of an annuity at the time 

you come to buy one. Don’t forget that you can buy 

an annuity from whichever provider you choose and 

it pays to shop around for the right deal for you.

deFault option 
The default option is an investment which we or 

your employer and their advisers believe will meet 

the needs of most members. If you don’t want  

(or feel unable) to make your own investment 

decisions, your pension pot will automatically be 

invested in the default option. Your employer will  

be able to tell you what the default investment is  

for your plan. You can find out more about the  

Legal & General Stakeholder Pension Scheme  

registered default option and all the available  

investment funds in our ‘Choosing your investment 

fund’ booklet, included as part of this pack.

investment Fund 
Your pension pot is invested in one or more  

investment funds. Investment funds are controlled 

by a fund manager and invest in a range of different 

things with the aim of helping your money grow or 

preserving its value. You can find out more about 

investment funds in the booklet ‘Choosing your 

investment fund’.

pension pot 
Your pension pot is the value of the total amount of 

money that you have in your plan. When you reach 

your plan retirement date, you will ‘open’ your  

pension pot and use the value at that time of the 

money you’ve built up over the years to provide a 

cash sum and an income during your retirement.

reGistered pension scheme 
So that you can benefit from the tax advantages of 

saving in a pension plan, the scheme needs to be 

registered with HMRC. The Legal & General Group 

Stakeholder Pension Scheme is a Registered  

Pension Scheme.

terms eXplained
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plan retirement date 
Your plan retirement date is when you will be able  

to open your pension pot and take an income from 

your plan. However, you can choose to open your 

pension pot at any time from the age of 55. Please 

remember, that the earlier you choose to open your 

pension pot, the less time there will be to build it up. 

This could have a significant effect on the amount of 

pension income you receive.

taX relieF 
When it comes to your pension plan, tax relief  

simply means that you won’t pay income tax on  

any money that you pay in. For example, you will 

usually pay income tax on your salary. However, any 

salary that you pay into your pension plan instead 

of taking it in your pay packet will be free of income 

tax. So if you’re a basic rate taxpayer, every £100 

that you receive in your pay packet would be worth 

£125 if you paid it into your pension plan. Even if 

your earnings aren’t high enough for you to pay 

income tax, we’ll claim the basic rate of income tax 

from HMRC and add this to your pension pot.

Similarly, if you make any lump sum payments into 

your plan, we’ll claim the basic rate tax back for 

you. So if you made a £200 lump sum payment, we 

would claim an extra £50 on your behalf so £250 

would be paid into your plan (this is based on the 

current basic rate of tax for 2012/13 which is 20%).

If you’re a higher rate tax payer, you will need to 

claim any additional tax back either through your 

tax return or by contacting HMRC.

Tax treatment will depend on your individual  

circumstances.

units 
Investment funds are divided up into units. When 

you choose to invest in a fund, your money is used 

to buy units in it. The price of units can rise and fall. 

The total value of your pension pot can be calculated 

by multiplying the number of units you hold by the 

price of each unit.
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legal & General assurance society limited 
Registered in England No. 166055  

registered office: One Coleman Street, London EC2R 5AA

We are authorised and regulated by the Financial Services Authority. 

We are members of the Association of British Insurers.
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